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6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

i
i
I
|
]
i
{
|

7. By: (ES Agency Representative)
Kendal Shaver

Title:

Agriculture & Foreign Labor

Program Manager

Telephone Number: |
434-984-7640)

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:
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U.S. Department Labor ,
Employment and Trai ing Administration

€

(Print or type
{Favor de usar letra de molde en 'a solicitud - Para incluir informaci6n

Agricultural and Foed Processing Clearance
Orden de Empleo para Obreros/Trabajadores Agricolasy Procesamiento

in each field block - To Include sdditionat (nformation, goto block
adicionai vea el punto

1. Emplayers endfor Agent's Name and Addra§ (Number, Street, City, State
and Zip Cods / Nombre y Diraccion del Empleador/Patrén y/o Agente
{Nimero, Calle, Ciudad, Estado y Codigo Postal ).

Virginia Agricultural GrowerS AsSn., Inc.
5037 Halifax Road, Halifax, Va. 24558

Post Office Box 857
South Boston, Va. 24592(Also see addendum)

a) Federal Employer Identification Number (FEIN) / Namero federal de
identificacion del :

54-1124816
b) Telephone Number / Nomero de Teléfono:

434-572-6871
c) Fax Number { Nimero de Fax:

434-572-3642
d) E-mait Address / Direccion de Cormeo Electronico:
vaga5037@gnail.com

VAGA

PAGE 62

OMB Control No. 12050134
Expiration Date: October 31, 2015

Order ETA Form 790
de Alimentos

# 78 - Pleasa follow Step-By-Step instructions)
€ 28 - Favor de seguir [as Instrucciones paso-a-paso)

Nos. 4 through 8 for STATE USE ONLY

Nameros 4 a 8 para USO ESTATAL
4. SOC (O°NET/OES) Occupational 5._Job Order No. / Num. de Orden de
Code | Chdigo Industrial: Empleo:
( G , ). 0 '
a. SOC (ONET/OES) Occupational
Title / Titulo Ocypacional

Eapm 0ol eR,
6. Address of Order Holdin
la Oficina donde se [

o ff ,’I

l X
) '.J / i w

/| E\i" D __ g . : N
Office (include Telephone number) / Direccidn de
gdico |a oferta (incluya el nimero de teléfono):
ha(~ Kliud
; |'J'I..'I'_-I-'r’:‘ L ,I.' ;
a. Nama of LocalOffice Representative (include direct dial ielephone

number) / Nombre del Representante de 1a Oficina Local (incluya el
nimeto de teléfono de su linea directa)

- (J L f y 3 ( Ory
| U< ' 1 '« ¥ X /1
1'2_J > 2 [}

3
. > . f115i) ¢ e r

3. Address and Directions to Work Site / Domicilio y Direcciones al luger de
trabajo:

Various locations in Virginia, USA
(See addendum for addresses of each farm)

7 Clearance Order issue ‘Dale ] Fecha de Emision de la Orden de Empleo.

."r. - [ =
et _J.Irf r; .

5. Job Order Expiration Date | Fecha de Vencimiento o Expiracion de ia Orden |
de Empleo: /
7 /In i/ rrc
¥ 4 l';’ - {/ “’r”‘f S

9. Anticipated Period of Employment | Pertodo anticipada o previsto de Empieo:
From | Desde: 03-12-2015 To/Hasta: 12-05-2015

10, Number of Workers Requested / Nimero de Trabajadores Soficitados.
R 107

3 Address and Directions to Housing / Domicitio y Direcciones al lugar de
vivienda: '

Please see attached 338!s
(Also, please see attaclment-1, Item 3)

a)  Description of Housing / Descripcion de la vivienda:

Please see attached 338'

S.

—

11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total:

Sunday | Domingo__0 Thursday /Jueves__7

Monday f Lunes Friday / Viemes i

Tuesday ! Martes Saturday / S4bado __5
Wednesday / Miércoles__7

(See Attach 1, Item 8)

12. Anficipated range of hours for Gifferent seasonal activities; | Rango previsio de

horas par slas diferentes actividades de la temporada:

i

b -
n13. CdiedCa%Awededﬁun:lAcepimUamadasporCoha&d&

'.. Employer | Empleador: Yes/SiO No@X
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T Kichen Taciities for workers (o prepare

W.

mealsadaytoeachwo:karoﬁumishfreeandconvemlem cooking
decﬁeoer.yasea3wddasald&aacadauabaiadm‘opxopofdm

and kitchen facilities for
purchase their own food.

Descrioe how the employer intends to provide either 3
gratuitamente Instalaciones para cocinar.

medleemnhacbmoelesnpieadGﬁenelamtendm

Employer will furnish free and comvenient cooking
workers to prepare their own meals. Workers will
Lunch time will be designated by the employer.

and from a‘store once a week

i1l provide free transportation to
be provided.

Puployer W
(For workers whom housing must

for suppliess
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i e S . ! PAGE 94
Employer'sigent's available our to interview workers | Explique como 1o candidatos seran contratados 0 referidos, y las horas GiSpONIDIES d8! EMPITIU/ayRiNe puia

entrevisiar a os rabajadores). See Instructions for more detalls | Vea las instrucciones para mas deiafles.

Interviews will be conducted by the Employer's Agent during the hours of
10:00 A. M. to z.00 P. M., Monday through Thursday and on Friday from

10:00 A. M. to 11:00 A. M. No other individual will be granted hiring
authority.

(Also, please see Attachment 1, Item 4)

18. Job description and tequirements / Descripcion y requisitos de! traba}o:

Plant, Cultivate and~“Harvest tobacco, produce and sod..
Harvest Hay/Straw.

Also, please see attachment 1, Item 10 for additional information

1. 1s previous work experience preferred? / Se prefiere previa experiencia? Yes! SiTL Noj M yes, number of months preferrad:

I Si es asf, numero de
meses de experiencia:

5 Check alt requirements that apply: N/A

Q Cerification/License Requirements / Cetificacidn/Licencia Requisitos 0 Criminal Background Check [ Verificacion de antecedentes penaies

0 Driver Requirements / Requisitos daf conductor 0 Drug Screen | Deteccién de Drogas

O Employer Will Train / Empleador snirenars o adiestrara O Extensive Pushing and Pulling / Empujar ¥ Jalar Extensamente

] Extensive Sitting / Estar sentado largos ratos O Extensive Waking / Caminar por fargos ratos

O Exposure to Extreme Temp. | Expuesto a Temperaluras Exiremas 0 Frequent Stooping / inclinandose o agachandose con frecuencia

0 Liffng requirement / Levaniar o Cargar fos fibras 0 OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
1 Repetitive Movemenls / Movimientos repefitivos obligatorio
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17. Wage Rates, Special Pay Information and Deductions / Tanfs de Pago, Informacidn Sobre Pagos Espaciales ¥ Deducciones {Rebajas) : Ty
Crop Activities Hourly Wage Piece Rate ! Special Pay Deductions® ] Yes/St No P,ay Period /
Unit{s} {bonus, efc.) Periodo de Pago
Cultivos Salario por Hora Pag(gs Espetdz;les Deduccionas / ;
) pago por Piezal ono, etc.
Tobacco/ | §  10.32 Unidad(es) ,
o $ $ Social Security ! ¥ Weekly | Semanal
Produce/ : Seguro Social -
$ § Fadaral Tax |
' Impusstos
Sod- Faderaies , .
$ $ State Tax po| a %M?eeklg
' Nenpuestos uincen
HaY/ Straw : Estatoles .
$ $ Meals | Comidas 0 b= 3 Q
$ $ Other [specity) / ] pv § MonthiyMensual
Otro {especifica)
a
Other/Otro
Q

18. More Details About the Pay { Mas Detalles Sobre el Pago:

For each pay period, all workers under this
per hour which is the. 2015 Adverse Effect Wage Rate, the
or the applicable prevailing hourly wage rate,
to payvthe highest rate that is in place at
it be the Adverse Effect Wage Rate,
State mimimum wage rate, OT

the prevailing piece rate.

Minimom

the Prevailing Wage Rate,

Please see Attadmeﬁt 1, Item 11

job order will be paid at the rate of §10.32

ini Wage Rate,
whichever is higher, or we
“time the work is performed,

offer
whether
the Federal or
the agreed upon collective bargaining wage, OT

18. Transportation Arrangements | Asreglos de Transportacion

Reimbursement for transportation and daily subsistence of  $11.58
per day or rate applicable at time of travel, from place
site will be made
employer is legally obligated to supply housing.
outside reasonable driving distance,

They will still be reimbursed for Inbound
subsistence

and Outbound transportation
from their place of recruitment.

a)Upon completition of 50% of the Job Contract peried or sooner.
to the completion of the minimum employment period. The

transportation charges for the distance incolved.

(See attachment ¥ 1, Item 12)

of recruitment to job
under the following conditions to workers for whom the

It also applies to workers
if the workers decline the housing offer.

and

In this case,
the payment shall be due on a day no later than the first working day, subsequent

amount of transportation
payment will be equal to the most economical and reasonable common carrier
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housa, andlof pay workers
Jo pagarle a los trabajadores

PAGE 86

Tor this (hese) crop activily |

FLC) to recruit, supervise, transport,

transportar, dar vivienda, y

Tos 10 use Farm Labor Contractors {
abitual usar Contratistas de Trabajo Agrico!
No

50, 15 il the prevailing pract
7 Yes!Si Q

lies)? 1 (Esla practica h
para este(os) tipo(s) de cosechd

if you have checkad yes, what is the FLC wage for each a

a lé%ra raclutar, supervisar,

clivity? / Si contesto *Si * cudl es el salado que fe paga alC

ontratista de Trabajo Agricola por

ada actividad?
N/A
21, Are workers covered for Unemployment insurance? | &5e le proporcionan Sequro de Desempteo @ los trabajadores? YesiSiL_.l N
Yes/sitk No O

22, Are workars covered by workers' compensation? / ¢Se fe proves segura de co

23, Are lools, supplies, and equipment provided at no chi

mpensacibnlindemnizacibn al irabajador.

arge to the workers? f ¢ Se les proveen herramientas y equipos sin

costo alguno 2 los trabajadores?

Yes/SIE- No O

sqents for the payment

of a commission or other benefits for sales made {o
ios hechos con los propietardos del establecimiento ©

24. List any arrangements whi
workers, (if there are no suC
sus agentes para el pago de una comis

*Ninguno™.)

h arrangements, enter “Nane".) | En
i4n u ofros benedicios por ventas

None/Ninguno

ch have been made with establishment owners of
umere lodos los scuerdos o conven
hechas & los trabajadores. (Si no

hay ningim acuerdo o convenio, indique

75, Uit any siike, work soppage, W,uwdmmwmmmmmmmmmwmwwmm i thera are no such inciderts,
gnte( None’ .)I&mm?ebdamdga.paoommmmdemadmdeanbmrmdemem@eadw ensl k;gatdaemplao.(&inohay‘hciﬂemesdeate
npo.mdme'Ningtm.)
None/Ningueno
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%. is this job order to be placed in connection with a future Application for Temporary Employment Ceffication for H-2A workers? / (Esla orden de empleo ha sido puesta
n conexion con una futura solicitud de certificacion de empleo temporal para trabajadores H-2A?

YeslSiﬁ No O

37. Employer's Certification: This job order describes The actual terms and conditions of the smployment being offered by me and contains all the material

terms and conditions of the job. / Certificacién det Empleador: Esta orden de trabajo describe los t6mminos y condiciones del empleo que se le ofrece, y
confiene todos los términos y condiclones materiales ofrecidos. ‘

Virginia Agricultural Growers Assn., Inc.
by Eloise A. Wilder, Executive Secretary

Empioyer's Printed Name & Tile / Nombre y Titulo en Letra de Molde/lmprenta del Empleador

' A.w;&!@ ?@%g&&u, 7 3e/5
Tployer's Signature / Firma y Titulo de! Empleador scha ﬁL’ 4

READ CAREFULLY, In view of the statutorlly established basic functlon of the Employment Service as a no-fee labor exchangs, that is, as 8 forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy of
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or 2 State agency is in any way a parly.

LEA CON CUIDADO, En vista de [a funcibn pasica del Servicio de Empleo establecida por ley, como una entidad de Intercambio laboral sin comisiones, gs decir, como un
foro para reunir a los empleadores y los soficitantes de ermpleo, ni ETA ni las agencias del estado pueden garantizar 13 exactitud o veracidad de la informacion contenida en

les brdenes de trabajo sometidas por los empleadores. Nininguna orden de trabajo acepiado o contratado en of Centro de Carreras (American Job Center) consfituyen una
oferta da frabajo contractuales a las que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding o ETA Form 790, which is required to oblain of retain benefits (44 USC 3501}, is estimated to be approximately 60 minutes per
response, including time for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need not respond to this collection of
information untess it displays a currently valid OMB Cantrot Number. This is public Information and there is no expectation of confidentiality. Send comments ragarding this
burden estimate or any other aspedt of this collection, including suggestions for reduding this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room 4510, 200 Constitution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

{8 carge Ue Informacion pibca para responder a fa Forma ETA 790, que se recufere pera obtener o retener beneficios (44 USC 3501}, se estima en aproximadamente 60
minutos por respuesta, incluyendo el tiempo para revisar [as instrucciones, buscar fuentes de datos existentes, recopilsr y revisar ia coteccion. £l publico no tiene pof qué
responder 2 esta racopllacién de informacion a menos que muestre un namero de control OMB vélido. Eata informacion es pablica y no hay ninguna expeciaiiva de
confidencialidad. Envie sus comentarios acerca de esta carga o cuskquier ofro aspecio de esta coleccin, incluyendo sugerencias para reducir esta carga, al U S.
Department of Labor, Employment and Training Administration, Office of Workforce Invesiment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

-6-
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para proporcionat

28. Use this section to provide add
informacidn adicional de apoyo,

fional supporting information {including section Box nui
incluya el numero de'a seccitn aincluya archivos adjuntos, si

mber). include attachments, if necassary. | Utilice esta $BCCI0n

&5 Necesarns.
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20 CFR 653.501
Assurances

" INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees o provide to workers referred through the clearance system thg number of
hours of work per week cited in Item 10 of the clearance order for the week peginning with Fhe
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shalli pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in

the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State

minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws. :

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earller or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registratlon
certificate,

The employer assures the availability of no cost or public housing which meets applicable Federal

and State standards and which Is sufficlent to house the specified number of workers requested
through the clearance system. '

The emiployer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Virginia Agricultural Growers Assn., Inc. ,
Employer's Name by Eloise A. Wilder, Exec. Sec. pate: O {. {gz_/_ 1475

Employer’s Signature j/&é—e. Q Z(j /th/f-r

Besides the material terms and conditions of the employment, the employer must agree to these ass
the job order Is to be placed as part of the Agricultural Recruitment System.
signed by the employer, and It must accompany the ETA Form 790.

urances If
This assurance statement must be
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Addendum to ETA 790
Page 1

e

GROWERS REQUESTING WORKERS FOR Tobacco/Produce/Hay 03/12/15 to 12/05/ 15

NO OF WORKERS

19 Bacon, IV, John R. 2
774 Reedy Branch Rd.
Kenbridge, VA 23944
Lunenburg County
434-676-8347

739 Bacon, Wellington 0
2362 Bacon Fork Rd.
Kenbridge, Va. 23944
Lunenburg County
434-676-8600

21 Bailey, Malcolm L. 4
606 Bailey Rd.
Keysville, VA 23947
Lunenburg County
434-736-8349

22 Bailey, Michael 2
571 Bailey Rd.
Keysville, Va. 23947
Lunenburg County
434-736-9859

45 Blair IIf, Wade T. 1
2535 Hinesville Rd.
Danville, VA 24541
Pittsylvania County
434.685-1371

46 Bledsoe, John C. 2
440 Tweedside Lane
Blackstone, VA 23824
Notwoway County
434-292-6692

Wednesday, Jonuary 67, 2015 Page [ of 7
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S. J. Brandon LLC

57 Brandon, I, S. Jordan
P. O. Box 64
Dundas, Va. 23938
Brunswick County
434-676-2692

Brankley Farms, Inc.
S8 Brankley, Keith

599 Brankley Rd.

Skipwith, Va. 23968

Mecklenburg County

434-372-3733

76 Calhoun, Jr., J. E.
1461 Triangle School Rd.
Callands, VA 24531
Pittsylvania County
434-688-1196

" Callahan, Eddie
3918 Skyline Rd.
South Hili, Va. 23970
Mecklenburg County
434-447-7407

76 Clary, B. Carl
1815 Kress Rd.
Rawlings, Ve. 23876
Brunswick County
434-917-2290

Clary Farms Inc.

77 Clary, Pam F.
6467 Union Level Rd
South Hill, VA 23970
Mecklenburg County
434-917-2290

74 Comer, Garland A.
2082 Ridge Rd.
Vernon Hill, VA 24597
Halifax County
434.476-2135

Addendum to ETA 790
Page 2

NO OF WORKERS

Wednesday, January 87, 2015

Page 20f 7

PaGE

11
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88 Cook, Denton
2512 Old Mine Road
Gretna, Va. 24557
Pittsylvania County
434-656-6677

90 Corum, A. Neil
3034 Antioch Rd.
Warfield, Va. 23889
Brunswick County
434-949-7801

666 Gibbs, Jr., James N.
196 Gibbs Lane
Dolphin, Va. 23843
Brunswick County
434.949-7517

J & M Farms

125 Fdwards, Jr., M. Roach & James
2641 Climax Rd.
Chatham, Va. 24531
Pittsylvania County
434-432-7231

134 Emerson, Clarence A.
333 Emerson Rd.
Dry Fork, Va. 24549
Pittsylvania County
434-724-4601

White Oak Mountain Farms
130 Emerson, Ir,, Ray

2348 Hopewell Rd.

Dry Fork, Va. 24549

Pittsylvania County

434-250-8163

Farrar Sod Farms, Inc
539 Farrar, Wylie H.

996 Baskerville Rd.

Baskerville, Va. 23915

Mecklenburg County

434.689-2228

Addendum to ETA 790
Page 3

NO OF WORKERS

Wednesday, January 67, 2015

Page 3 of 7

PAGE

12
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140 Ferrell, John T,
2256 Bamesville Hwy
Wylliesburg, Va. 23976
Charlotte County
434-735-8176

160 Gregory, Jr., James B.
789 Henrys Mill Rd.
Java, VA 24565
Pittsylvania County
434.432-1511

162 Griffin, Sam G.
P.O. Box 36
Freeman, Va. 23856
Brunswick County
434-594-4188

173 Hanks, Jonathan Shane
368 Brown Rd.
Keysville, VA 23947
Lunenburg County
434- 736-8483

Hawthorne Farms

182 Hawthorne, Jr., Robert E.
1099 Hardy Road
Lunenburg, Va. 23952
Brunswick County
434-696-3983

180 Hightower, Jr., John D.
3502 Hutcheson Rd.
Baskerville, Va. 23915
Mecklenburg County
434-447-3640

Holley Bros.

186 Holley, B. Monte
5809 trish Rd.
Chatham, Va. 24531
Pittsylvanis County
434-548-5888

Addendum to ETA 790
Page 4

NO OF WORKERS

Wednesday, January 07, 2015

Page 4 of 7

PAGE 13
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200 Hudson, Steve R.
2240 Wade Pond Rd.
Alton, Va 24520
Halifax County
434-753-9331

211 Jennings, James D.
8689 Old Cox Rd.
Chase City, Va. 23924
Mecklenburg County
434-372-3387

Mc Bride Brothers Farms

253 Mc Bride, Meredith L.(Sonny)
8818 Skipwith Rd.
Skipwith, Va. 23968
Mecklenburg County
434-372-2527

Seven Springs Farms, Inc.
264 Moore, Daniel (Danny) G.

1949 Gigg Rd.

Dundas, Va. 23938

Lunenburg County

434-676-1348

279 Napier, Timothy C.
7980 George Washington Hwy.
Keysville, VA 23947
Charlotte County
434-736-9717

Tobacco Road Farms, Inc.
595 Parrish, Joseph A.

809 Old Tobacco Drive

Dolphin,, Va. 23843

Brunswick County

434-949-7022

296 Parrish, Jr., Charles H.
2968 Fairview Road
Dundas, Va. 23958
Lunenburg County
434-676-3403

Addendun to ETA 790
Page 5

NO OF WORKERS

Wednesday, January 07, 2015

Page Sof 7

PAGE

14
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303 Powell, A. Layton
280 Powell Lane
Keysville, Va. 23947
Lunenburg County
434-736-9600

i3 Proffitt, Robert
23272 Hwy 47
South Hill, Va. 23970
Mecklenburg County
434-447-8285

234 Ramsey, Herbert R.
243 Ramsey Farm Rd.
Clarksville, Va. 23927
Mecklenburg County
434-374-2403

336 Roberts, Wallace A.
1187 Farmers Field Rd.
Lawrenceville, Va. 23868
Brunswick County
434-848-4899

387 Thompson, Michael
730 Olivers Lane
Sutherlin, VA 24594
Pittsylvania County
434.822-5207

85 Townsend, Claude V.
18401 Old Crvors Rd.
Mc Kenney, Va. 23872
Dinwiddie County
804-478-5728

691 Tucker, Jr., John W,
17019 Wilkinson Rd.
Dinwiddie, Va. 23841
Dinwiddie County
804-469-4238

Addendum to ETA 790
Page ©

NO OF WORKERS

Wednesday, January 67, 2015

Page 6 of 7

PAGE

15
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Addendum to ETA 790
Page 7

NO OF WORKERS

Tumer Family Farms LLC 3
390 Turner, Donald E.

21903 White Oak Road

Petersburg, VA 23803

Dinwiddie County

£04-861-2743

406 Wallace, Richard Edward 3
1212 Friendship Church Rd.
Drakes Branch, Va. 23937
Limenburg County
434-736-8913

407  Wallace, St., Spencer B. 1
4407 White Oak Rd.
Blackstone, Va. 23824
Dinwiddie County
804-478-4789

Willis & Sons, LLC
435 Willis, Jr., W. T. 1
13320 Franklin Turnpike
Dry Fork, Va. 24549
Pittsylvania County
434-724-4505

439  Witcher, Elvis 1
9470 Sontag Rd.
Rocky Mount, Va. 24151
Franklin County
540-483-4887

448 Yates, Randy M. 2
8348 U.S.Hwy. 29
Blairs, Va. 24527
Pittsylvania County
434-836-0173

Grand Total Workers to Certify: 107

Wednesday, January 07, 2015 Page 7 of 7
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ATTACHMENT TO FORM ETA 790

First Week Wage Guarantee

virginia Agricultural Growers Association, inc., and its Grower
members agree to abide by the regulations at 20 CFR 653.501(4)
(2) (v) concerning the first week wage guarantee.

we offer $10.32 per hour which is the 2015 adverse Effect Wage
Rate, the minimum wage rate, or the prevailing wage rate,

. whichever is higher.

The basic number of hours per week is 40 hours times the wage
rate that is applicable at the time the work is performed.
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Sa‘mpie Payroll Form

d Hours/ Ragistro de Pagoy Horaa

PAGE

Employee {Empleado) :
Home Addrass (the‘cclén)

" g3 (Ndmero de Saﬁuro Social)

Employer [Empleador)

Address (Dlraccién)

(FEIN) Employer Fedaral (D# (Nimars de igentidad del patrén Federal)

Day
{pfa)

Monday
lunes

Tuesday } Wednesday | Thursday

" Friday
vistnes

Saturday

martes | “miérooles sabado

 jueves

Supday
domingo

l

Dates pay period begins end ends {Las
{echas delperbGOdepagoo'omienzay~
termina) -

Siaring Time
(Hora de comerzal)

Quitting Time -
{Hora da terminar)

Hours Worked
(Horas trabajadas)

Hodr,sontonborprcablpto Y
{Horas ofrecidas hasta al nimero aplicables &
caleulo dé 1d garantia do fres cuarios)

HﬁmOﬂeredabmhhmbaAppﬂcaMem%
ofreciias encima de & nlmem

splicables el caiculo ds \a garantia de tres

cuartosy '

Why Fewsr Hours Worked man‘oﬁamd (Por
quéyla;shomtraba;adassonmemsdstas
hores dfrecidas)

Units Done
{Cultivo/sabajo)
-1 (Unidades terminadas)

PayRate -
{Basé ds susldo)

Daily Pay
(Salario diatio)

(TEMIZED DEDUCTIONS (DEDUCCIONES)
FICA (impuesto de Seguro Social)

Federal Tax (impuesto faderal)
Siate Tax (Impussto estatal)

Total Hours Worked In Week

(Total de horas trabajadas
en la semana)

Food (Comida)

Pay Rate (Base de sueldo)

‘Total Gross Pay (Salario bruto totaf)

Transportation (Transportacién)

Totat Deductions
(Total de deducciones)

Net Pay Due Employes (Salario
neto debido af trabajador)

Total deductions
(total de deducciones)

Date Paid (Fecha de pago)

Employee Signature {Fima de Emplezdo)

Date {fecha}
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Attachment 1 ETA 790

ITEM 3

Housing is provided at no cost, only to workers, who are
not reasonably able to return the same day to their
place of residence at time of recruitment.

No tenancy in such housing is created. Employer retains
possession'and control of the housing prenises at all times
and worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.

ITEM 4

Virginia Employment Commission
221 Sunchase Blvd.

Farmville, Va. 23901
Telephone: 434-392-8871

VAGA agrees to interview all U. S. workers referred by the state
Employment Services, local or by supply states who have been
screened by such employment gervices for: ‘ ~

1) Availability for entire season.

2) Have transportation to job site and

3) Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment.

4) VAGA also agrees to inter#iew applicants who apply directly.

ITEM 8

7 hours per déy is a normal work day. The worker may be
requested to work 12 hours per day and/or on the Sabbath,

depending on the condition in the fields, weather, and maturity
of the crops.
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Attachment 1 ETA 790
Page 2
ITEM 10
Plant, cultivate and Harvest tobacco, produce and sod.
Harvest Hay/straw.

Workers will set plants in rows, cultivate and harvest tobacco.
considerable stooping and kneeling is required.

Workers will remove tops and suckers from tobacco plants, pgll
mature leaves from tobacco stalks by hand and place leaves 1in
trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering
stringing, hoisting, pulk storage and cutting.

In addition to cultivating and harvesting tobacco,

the worker may be required to perform variable tasks related

to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloading,
hauling, etc. Workers are exposed to wet weather early in the
morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be required
to work during occasional showers not severe enough to stop
field operations. Employers will provide workers, without cost
to them, with appropriate rain gear.

Workers may be reguired to assist in preparing tobacco to be
placed in barns and assist with loading and unloading tobacco
barns. When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tobacco in
bins to be baled. Bales weighing 650 to 850 pounds are
mechanically loaded in trucks for transport to market.

Produce, which may include cucumbers, sweet potatoes, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoes, corn, cabbage, etc., will
require the activities of planting, cultivating and harvesting.

Sod requires land preparation, seeding, mowing and harvesting.
A machine cuts and rolls the sod. Workers stack the rolls on
pallets.

Hay/Straw: Workers will move along rows of previously bailed

hay/straw, bending, stooping and lifting bails, loading and
stacking onto a truck or trailer.

All these activities will run concurrently with the duties listed
under tobacco. All pay is per hour.

20



91/87/2815 21:89 4345723642 VAGA PAGE

Attachment 1 ETA 790
Page 3
Item 10 (cont)

Workers should be able to work on their feet in bent position
for long periods of time and be able to work in barns at heights
of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform
the job. Workers should be physically able to do the work
required with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the
entire period requested by the grower.

Employer assures that workers will be provided transportation
from living quarters to work site every day. (For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed 3 days.

Workers must possess documentation required to enable employer
to comply with the employment verification requirements of IRCA,

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
attachment 2, General Conditions).
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Attachment 1 ETA 750
; Page 4
ITEM 10A

Plantar, cultivar, cosechar tabaco, productos agricolas, césped, paja y heno.

Los trabaj adc;res ayudaran a arrancar plantas, sembrarén las plantas en hileras en el
campo y cultivarén tabaco. Se requiere agacharse ¥ arrodillarse considerablemente.

Los trabajadores removeran los retofios y vastagos de las plantas de tabacoy arrancaran
las hojas maduras de los tallos a mano y colocaran las hojas en trailer para ser
transportadas a almacenes de tabaco donde se secan. La mayoria del trabajo se hace en el
campo, agachindose, arrancando, removiendo retofios, atar, levantando, almacenaje a
granel y cortando tabaco.

En adicién al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como signe: irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estdn expuestos a clima mojado desde temprano
en la mafiana a través del calor del dia, trabajando en el campo. Las temperaturas pueden -
variar desde 40F hasta 110F. Se puede requerir que los trabajadores trabajen durante
Jluvias ocasionales que no sean lo suficientemente fuertes como para parar las
operaciones en el campo. El patrén les proveeré a los trabajadores el equipo de lluvia
adecuado sin costo a los trabajadores. '

Se les puede requerir a los trabajadores que ayuden en 1a preparacién del tabaco que serd
colocado en los almacenes y con 1a carga y descarga en los almacenes de tabaco. Cuando
el tabaco se remueve del almacén de secado, se espera que los trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados. Los
contenedores pesan 550 a 850 libras y que sern mecanicamente cargadas en los a
carniones para ser transportados al mercado. : 2

Productos agricolas, que quizé incluya; pepinos, camote, pimientos, uvas, berries,
brécoli, ejote; habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tiemo,
col, etc. Requeriré de las actividades de siembra, cultivo y cosecha.

La Agricultura es también una tarea alternativa.

El césped requiere de preparar 1a tierra, esparcir semilla, cortar y cosechar. Una maquina
corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas.

Paja y Heno: Los trabajadores se moveran a lo largo de filas de paca y heno previamente
flejadas; flexionando, inclinando y levantando los contenedores cargando y acomodando
en un camién o trailer. '

Todas estas actividades correrdn concurrentemente con los deberes enumerados bajo

tabaco y son una porcion pequefia del porcentaje total de horas trabajadas. Todo pago es
por hora.

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos perfodos
de tiempo y poder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
(ragweed), vara de oro (goldenrod), insecticidas, otros quimicos relacionados, etc.
pueden afectar su habilidad para realizar el trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requerido con o sin acomodaci6n razonable.

Personas buscando empleo en estas cosechas deberén estar disponibles para el periodo
completo requerido por el Patrén.
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, Attactment 1 ETA 790
ITEM 10 R (Cont) Page 5

El patrén asegura que proporcionara transportacion a Jos trabajadores desde la vivienda

hasta el sitio de trabajo todos los dias. (Para los trabajadores a quien se le debe

proporcionar vivienda).

El patron aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar

el trabajo. E1 Patrén esth dispuesto a adiestrar al trabajador por un periodo que no exceda
3 dias. ’

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda

cumplir con los requisitos de verificacion de empleo of IRCA.

El Patrén mantiene el derecho de despedir aun trabajador que obviamente sea
incompetente, que finja estar enfermo 0 que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre €l deseo de llevara cabo el trabajo
necesario en estas cosechas. Después del periodo Je adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo pivel de produccion que 1os otros

trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones
Generales). :
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Attachment 1, ETA 730
Page 6 '

Item 11

The employer guarantees to offer the workers employment for ,
at least 3/4 of the work days of the total perisd during which
+he work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of employment and ending on the termination date
specified in the.work order or its extensions, 1f any. 1If the
employer offers. the worker during such pericd less employment
than required under -this provision, the workex ghall be paid
the amount which ne/she would have earned had he/she, -in fact,
worked for the guaranteed number of days. Employee will perform
other duties related to +his/these crop activities and other

task _re%uired in operating & farm. Total hours for our basic work
week is 40. -

Workers are paid once & week. Employer agrees to keep and
maintain adequate and accurateapayroll recovds .

1f, before the expiration aate specified .in rhe work order;,

the service of ths workers 1is ho longer required for reasons
peyond the contrel of the employer due to fire, or other Act

&f God, such as frost, flood,‘drought, hail, etc.: which makes
the fulfillment of the contract {mpossible, and the RA sO .
certified, the employer may Terminiate the work SFaeT . T such
cages, the employer will make efforts to.transfer the workeX

to other comparable employment acceptable to the worker. 1t
guch transfer is not affected, the worker - will be returned to
the place from which the worker, without intervening employment,

came to woerk for the employer‘at-the expense of the employer-

Employer will provide without charge, Lndluding deposit charge;

all tools, supglies and eguipment necessary to perforn duties
assigned. '

In the event that a female is employed and there are no
accommodations on the farm for females, then motel accommodations
or the equivalent will be provided'to'worke;s to whom we must
provide housing. The employer will arrange for transportation

from living guarters +o the worksite each day.: Accommodations
will include cooking facilities.

If the worker voluntarily abandons employment pefore the end
of the job order period or is terminated for job related reasons
or misconduct, the employer will not be responsible for providing

or paying return transportation and subsistence expenses of
 the worker. '
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attachment 1 ETA 790
- . page 7
ITEM 11 The employer will make the following deduc
(cont) the individual worker:

a.) FPICA & Federal Income Tax

tions from

Workers will be responsible for making payment to

employer for the following: ,

b.) Those for advances against wages.

c.) Overpayment of wages

d.) Any loss to employer due to
or willful damage to tools,
equipment.

the worker's negligence
Kousing facilities and

Employer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course

of wOrkgrs employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to- certification.

ITEM 12

- pb) When the éervices of the worker is no longexr required‘for
reasons beyond the control of the employer dug to fire, oTr other
acts of God, such as frost, flood drought, hail, etc., which

makes fulfillment of the work period impossible and RA sO
certifies.

c) When the worker cannot complete +he work period due to
‘sickness related to rhis/these Crop activities and is sO
certified by a doctor selected~by the employer.

Upon completion of the job contract period, the employer resexrves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election.

If the worker voluntarily abandons employment pefore the end

of the work period or is terminated for job related reasons
or misconduct, the employer will not be responsible for prOV1d1ng
subsequent transportation and subsistence expenses.
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Attachment 1 ETA 790
Page 8

ITEM 12 (cont)

If the worker completes the work contract period, or if

the employee is terminated without causé, and the worker

has no immediate subsequent H-2A employment, the employer
must provide or pay for the worker's transportation and

daily subsistence from the place of employment to the

place from which the worker, disregarding intervening
employment, departed to work for the employer. If the worker
has contracted with a subsequent employer who has agreed '
in such work contract to provide or pay for the worker's
transportatioriand daily subsistence expenses from the
employer's worksite, the subseguent employer must provide

or pay for such expenses. The employer is not relieved

of its obligation to provide or pay for return transportation
and subsistence if an H-2A worker is displaced as a result

of the employer's compliance with the 50 percent rule as
described in sec. 655.135(d) of this subpart with respect

to the referrals made after the empolyer's date of need.
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Attachment 2
ETA 790
, GENERAL'CONDITIONS
A1l the tasks in this Job Offer constitute one (1) job; the
employer may assign workers to different tasks on any day or
to multiple tasks during the same day in the sole judgment of
the employer.

The worker understands that if he quits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
discussed under Item 17 and may not be eligible for rehire in
future years. ,

All guarantees shall also be void from the beginning if the
worker voluntarily abandonsmthememployment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job—related reasons
and so notify the Job gservice local office if the worker: {a)
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
(b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits serious act(s) of- misconduct or serious
or repeated violation(s) of the Employer'sfwork rule{s}); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by guch rules (a copy of
General Rules is attached); (4) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium quality
product; (e) provides,other lawful job—related reason(g) for
termination of employment. (f} This work agreement shall also
pe terminated by fire, hurricane, frost, flood, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
"Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. S. worker because a U. S. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of

the name and address of the first Grower Member on Or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsegquent grower

member({s) by whom he/she is employed at the time of such
transfer(s).

A copy of an Agricultural Work Agreement and work Rules will
pe provided to the worker no later than the date work commences.



p1/87/2015 21:89

4345723642

VA
GA PAGE
Attachment 3

CONTRACT IMPOSSIBILITY 20 CFR 655.122(0)

1f, before the expiration date specified in the work contract,
the services of the worker are no longer required for reasons
peyond the control of the employer due to fire, weather, OT
other Acts of God, that makes the fulfillment of the contract
impossible,,the employer may terminate the contract.

whether such an event constitutes a contract impossibility,
will be determined by the CO of the Department of Labor.

in the event of such termination of a contract, the employer
agrees to fulfill a three-forth guarantee for the.time that

has elapsed from the start of the work contract to the time
of its termination. : * :

The employér agrees to make efforts to transfer the worker to

other comparable employment acceptable to the worker, consistent
with existing immigration law, as applicable.

1f such transfer is not affected, the employer agrees to the
following: (1) Return the worker at the expense of the employer,
to the place from which the worker (disregarding intervening
employment) camne to work for the employer, OT transport the
worker to the worker's next certified H-2A employer, whichever
the worker prefers, (2) Reimburse the worker the full amount
of any deductions made from the worker's pay by the employer
for transportation and subsistence expenses to the place of
employment and (3) Pay the worker for any cost incurred by the
worker for transportation and daily subsistence to that
employer's place of employment.

paily subsistence must be computed as

set forth in paragraph
(n) of this section. The amount of the transportation payment

must not be less (and is not required to be more) than the most
econonmical and reasonable common carrier transportation charges
for the distances involved. ‘
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I request access to the Conditional Clearance system for
temporary Agricultural Housing. guch Housing will compl
the full set of U. S. pepartment of Labor guidelines or
Occupational gafety and Health Administration by

2. Ao/ (30) calendar days, prior to my date of

Y with

Y
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nia Agricultural Growers
p Order as Joint Employer

es are attached.,

This is to certify that virgi
Association, inc., is £iling this Jo
for the Grower Members of VAGA whose nam

regulations at

agrees to abide by thé

‘The Employer(s)
and 20 CFR 653.501. Also

20 CFR 655.135, Assurances,
20 CFR 655.122(k).
A y
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WORK RULES

Althongh not intended to be a complete list, these work rules are intended to provide
gnidanmmwcrkmofsmndatdsofc:mdmtexpectedofthem.

Notice is provided that vi 'onoflzwfuljob—relaiedcmployerreqmmments', including these
workmlcs,wﬂlbeconsidemdgmzmdsfotmminaﬁngwodmr’semploymem Pmalumsfschas
mspmsionfmmmkoppommityforﬁmmmaindaofadayorfornptothmedaysataumemaybc
madeinthecaseofl&ssmiws%laﬁons.—

Woﬂmsammmmmmpljwﬁhannﬂesrdaﬁngmdiscipﬁmamdmce,mtkquaﬁty
andeﬁomandthemmmdmaﬁnmmofanpropcnypmﬁMmmmbymeemplm.

1. Wommwhomﬂomsmppywkmaybcsmpmmwﬁhmtpayfmmcmofamﬁmy
mmr'mmmmmmmmmﬁwmm.@mmmmomﬁaﬁmm
worker’s prior and other relevant factors. Dischargeofthewoﬂmrmayresukﬁ'ommy
offense. Smhbadworkindudes(hnknm&mmdm)pnnmggrmwbawolmhmdlmyeavesm
mughlyasmdamgem&ﬂingmpidmpgoodmmmmhavcfanenmngmml

2. Nommmmnﬁm,mmmmmm‘mmmmmmdm
anyworkdaybeforeworkiscampletcdﬁxthcday(mmhasduringnmls);mrkmsmaymtreportfor
woﬂ:nnderthcinﬂumofbm,liqnorormegaldmgs. mcgaldmgsmynotbensedcrkeptonany

3. Esxcessive absences will not be permitted. This is regular work for which employees are expected
tobepmmt,ableandwimngtopetfmmmyscmwwomdam This is not sporadicor“daywbrk."

4. 'Workemmanmaimainanymingqmmﬁpmvidedmmmdmmdmgoodmpair,givm
reasonable wear and tear. Worlnexsshal}coopcratewithotherwoﬁmrsassignedmsuchhousingin

5. Wmmmm’smmmmmmkmmmt@mmkmasﬂw
spaceinsleepingroomsisnzededbyallocmpan&

6. kaexslivinginemplo}ﬂ’shousing mynotcbokinsleepingroomsoranyothﬂnon—ldtchcn
areas.

1. wmmmmm«,mmammmmﬁmmpwmgmmm Trash
and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.

9. Woﬂmsmaynaleuvctheﬁddmmhﬂassigmdwrkmwﬁhmﬁpemﬁsﬁonoffarmam
person in charge.

10. Workers may not enter employer’s premises without suthorization.

1L Workmmaymtbeginwmkpﬁmmschedmwsmrﬁngﬁmcmconﬁnmwmkmgaﬁmsmppmg
time.
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12. Workers living in emnployex’s housing may ot entertain goests in housing premises after 10:30
p.IL except on Saturday night on which night guest hours end at 12:00 midnight The employer reserves
theﬁgmmexcludeanypczsw(s) from visiting housing premises. No persons, other than workers
assignedbycmployamaroom, may sleep in any room.

13. Workers may not deliberately restrict production.

14, Anyworkuwhophysim&ymrm:manothcrworker,thefarmmor anysupexvisorwithanytool
orwwponwillbesubjedmimmodiatedischarg& '

15. Workers may'be discharged for fighting on the employer’s premises, including housing premises,
~atamy time. ,

16. Wmsmynotpostormoveanynoﬁm signs,orothainsuncﬁénsmmthcem;;loyer's
bﬂleﬁnbwdsmmeemploya%prcpenywhhmnspectﬁcmw&ommsempwym.

17. Workers will be discharged if they swalﬁ'omfellowworkexso’rﬁ'omﬂm employer.

18. Workers may not falsify indentification, persommnel, medical, production or other work-related

19, Woﬂmsmaymtwﬂiﬁmyabmeordmtmy anyniachinexy,msd:orothctvehiclc, equipment,
: toolsorotberpmpertybelmgingtomeemployerorm other employees.

20. Workersmajnotnseoropuatctmcksomtherwhids,machim, tools or other equipment and
property to whichthzworkwhasnotbeenspeciﬁcally assigned by his supervisor. Workers may not use

or operate trucks or other vehicles, tools or other equipment of property for their personal use unless
acpm&dymthomedbytheanplcyen

21 Worksrsmnotnﬂmseorremc#eﬁumthefarmmemissﬁmmxt wthorizaﬁonfrdmhis
mpcrvisoranyc:mploycrpmpertysnchmuucksandnthervc icles, beds, refrigerator, tools, etc.

7. kamsmstobeyaﬂmfaymlesandwmmnsafaypmcﬁmmdmmfeponanymjmiesor
aocidcntptomptlytothdrsupmrisor or the employer’s office.
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NORMAS DE TRABAIO

mmm&ﬁammdondemmseaunaﬁstacomplmesmsuormasdcmbajo
ﬁcncnlahnmciondcscrviﬂedzgtﬁaalostxabajadorcscnmxantoalaoonmctaqm se espera de ellos.

Cou. esto se noti ca que violacion de los requisitos legitimos relacionados al‘u:abajo que
tenga el paﬂonojnduymdoestasnormasdetrabajo,seraconsideradocomomoﬁvoparadapefhral
trabajador. i talwoomosuspmsiondeopommidadesdembajOpamelr&odeldxaohasm
mdhsahmpmdmuzvmacaboendmsodevioladon&mosgmm,

Seﬁpaaqmlostrabajadmmnnplanoontodas!asmrmas rclacionadasadis?ipﬁna;
asistencia al trabajo, malidaddembajoyesﬁlmyelcnidadnymanmnimiemo de toda 1a propiedad
que ¢l patrono le provea. .

1. mmummmmmmpmwmmagmmwdmm
undfadembajoopmhastamdiaswgmhdedsiondesusupavisor d@cndlendndclgradodcla

2. Nosepemimaumowswiondecervem,ﬁeornidmgasﬂegamdmantedﬁcmpode
trabajonidmanteddiadetmbﬁoamesdeqmsehayamrminadneluwﬁo (mlmochnamblashoms
~ de comida); 1 trabajadores no pueden repo atrabajarmientmszstenbﬂolainﬂmnciadeccrv&a,
licor or drogas ilegales. Nosepmdenusarnitenm‘drogasihgalwmlapmpiedadddpwmo,

3. No se permitiran ausencias excesivas. Estzﬁuabajoregnlar,detqdosloscﬁasencl
mﬂmespmquetodmlmmnpl%@mMympw&ydkpwﬁmambaijmlmdhsde
trabajo. Estemwtxabajoasporadiconitrabajodedia. ' '

4, Losmbajadmesdebmmamenerﬁmpiasymbmwadolasamsdeviviendaque
mpmvean,dadoadcsgasteramnable. Losmbajadnrwdebenwopmrconlbsomtrabajadm
asignadosamsmdeviviendamdmanwﬁmianOdﬂasmdemdmvamda.

5. Losuabajadomsmwvivenenlasviviendasddpmommmgmasigmdascmnas
mzras,nomdmsepmaﬂascamasmems,yaqucmdoslosompammmimn ¢l espacio en los
dormitorios.

6. Losuab@adoresquevivmenlasviviendasddpanonompmdmwdmenlos
dmmitotiosnienningunaouaamaqmnomdecodn&

7. Losmbajmmsm&ben'mojmpapelm,bomsbomnasymijsmloscamposo
en las empacadoras. Bamydapcrdidod&mdcpun@seenlosbomdebam

8. LosuabajadomsnopuedmmmarmosnoamMzadodechomsdembajo.

9. Losmbajadm&cmdabcnsamdzlmmpoummdeuabajoasigmdasinpamim
delhacendadcodelapersonamwgzda.

10. Los trabajadores no pusden entrar 2 la propiedad del patrono sin autorizacion.
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11. Las trabajadores no pusden COMENZAT 2 trabajar antes de la hora asignada, ni continuar
trabajando despues de 12 bora de termminar.

12. Losuaqu%qmvivmenhsviviendasdelpamnommmrvisimdespm
de las 10:30 p.m excepmlossabadOSpmMnochemndolashomsdevisimmnﬂnanamedianoche. El
pammmvaddam&cxcluirawﬂqxﬁerpersona(s) de visitar 1as viviendas. Nadie, fuera de los
trabajadores asignados a un dormitorio por el patrons, puede dormir en los dormitorios.

13. Los trebajadores no ’pueden eliberadamente limitar produccion.

14. Cuaquier trabajador que amenaze fisicamente 2 otro trabajador, al hacendado 02
maﬂlquiersupcwisoreonalgnnaherramiemaoannasemdzspedidn inmediatamente.

15. LosmbajadoteSpodrmsadespedidospmmalquiapdaquetmgaanpmpiedad
del patrono, inc.lnyend(:elmdevtvicnda.

16. mmmmpmmmmmm,mmmm&dz
lostab)nnﬁdeammeSdclpatmnoodelapmpiedaddzlpatmnosmmnoﬁzacionspcciﬁmdelpatrono.

‘17, Cusiquier trabajador que le robe a otro trabajador o &l patrono sera despedido.

18. Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,
depmdncdomnimmwmcmosrelacioqadosaIUabajo.

19. InsuabajadmeSmpuedenmwndonanmemeabuSarodesmﬁrningtmamqmnaﬁa,
camion u otra vehiculo, mw,mmmummopiedaddﬂpammodeouosemplmdm

20, Losuabmmmpwdenopmousarcamiomnimvehiculos,maqninas,
hemmizmasnioﬁOequipoﬁmsehhaasignadompedﬁcamgmepormmpewisor. Los trabajadores
mpwdznumoopmmmmbmmoms%hiaﬂw.hmamiMEwoequiponmopiedadpmmuso
petsonalamenosquehayansidoexprwmemcamhodzadosrpordpamno. '

21 Immbajédmmpued:nmaiuamnimmovaddm&hﬁncasinmonde
msuperﬁmr,nmgnmamopiedadddpmommmowmimyomsveMmMS,mma&maas,

22, Lmuabajadores&bmmwdaSMSnormsdeseguﬁdadylaSpmﬁmsde

segxﬁdadwnnmﬂydebmmpmmwﬂqxﬁerheridaoaccidenteimmdiatmnentcammervisoroaia
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See attached grower list and

. -

Vieziria Agriculmuzal Growers Association

3. Location of Employer and Directions:
5037 Halifax Road L
Cenrerville Qffice Building -
1o 4 Fax Va. & slso see attached grower 1ist

4. pPariod of Zmploymant:

From 03“12‘ 5 ToO 12'05"15

5. work Scheaduler

Days per weekys“é

“Hoursz per day 7

Py

Q»

Crop and Pay:

Estimated

Hourly Unit of Piece Hourly
Cron ‘wage Production Rate Wage
Tobacco/ $10.32
Produce
Hay/Straw
Sod
Zonus

7. Work —asks to be performed:

51 gmse rharsn well meAwe

VAGA

PaGE 35

3. Lugar y Direccion del Empleador:

4. Perodo de Empleo:

pel03-12-151_12-05-15

5. Horaric del Trabajo:

SNkl ceckering pulling Stringing

ke he g
<.

13 PP I R e sk ot

: 3
TUTELLIE YA PR e e ]

ks and pay during first @ek In
delay (see item 12)

HYoras por dia 7 Numero da digzs por
, semanal=
6. Cosecha Yy Pago:
Sueldo por Unidad da Pago per
Cosecha Hora Produccion _Unidad
Tobaco -
B $10. 32

R

calculo Anticipado del
Sualdo por Hera

Pago Adicional:

7. Labores a Desampenar en al trabajo:
Plantar el tobaco. Pescar tobacd

Rozm@les; N
éI' ajé_r'“&., SRS (MO TSN MEe: e nel AT

{ ahares de tahaco

Lapores alternativas y pago por la primera

semara en caso de demcra en ia oosacha (vees2
punso numaro 1Z}:
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B. Transportation provided: 8. Transportacion Proveida:
yés — no __X gi _ no }E‘___
§. Housing can accomodate numbar of 9. Vivendas Disponiblas para personas
people

individual _ji, ’family .

individuos }E___ . familias

———

10.Meals:

Provided: vyes | na_z_{

It yes£ cost per day

Workers must do their own cooking

10.Comidas Proveidas:
ai | no X

[ i

$i son proveidas, el ccato por dia sera

Los trabajadores tienen que cocinar sus

yes_)g_ " no ___ comidas . si}_(_ “no__
ll.DeductiQné: ll.Deduc:::ionas:
Zype Amoun Class cant.idad

= " social security pes Saguro social Xzi

Income'ita;c XXX Impu'est'ns Sobre Ingrasos XXX

Meals  comidas ‘

’rranspo‘rtation A ‘l.“raneportac'i.on .

" Tools .

Crewleader charges

Herramiantas y Haquinsi‘ ias

Sumag cobracas por el
Contratista da Trabaja-
-dores Agricolas

12.Notes to warker

B copy of the full job order is available
for inspection in this office.

Thé employer has guarenteed your flirst
week's wages unless he notifies tha Job
Service of a later starting date by

In order for you to be
eligible for this grarantee, you must
contact the Job Service office at

Virg:‘nia Employment Cammission
© Farmville, Va.
434-392-" 8871

During the period of _gl ZL?_Z(/[:S - 34& /]

any Job Service office will assist you
in doing this. ’

12.Notas Para El Trabajador

Una copla de la orden complata esta dispona
en. esta officita para su inspececcion.

£l empleador ha garantizado al pago tor Su
oruners semaba de enckaim a menos que al
notifique al Servicio da Emplaocs que la
decr de ccmariz/ar a/trabajar sera atrasada,
Y gque /26 []ST . Para que ud.
pueda tene dereohc a esta garantia de pago,
tendar qua comunicazse con la Oficina del
Servicio de Empliog an el .
Virginia Fmployment Commlssict

Fammville, Va.

434-391-8871

durante el pariedo del gl [JZ(éS al 3 /> 7’

Graigiar oficina del Servicio da Empleco le
asistira an hacerlo




